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ABSTRACT

The Study entitled “Conflict Matiagement of Mueang-Fai Organization During Dry-
Season in Mae Chan Watershed, Changwat Chiang Rai” focuses on water use conflict between
Pa-yang Mueang-fai and Pothanaram Mueang-fai. Two main objectives ‘aré to identify causes of

water use conflict and to study methods used in solving conflict problems

This case study applies a qualitative method based on relevant documents, ofﬁc.ial _
records and field data collection including field observations and interviews of key informants
from local irrigation organizations, farmer groups and government offices,

Findings of this study reveal that major causes of water use conflict during dry season are
as follows:

1. Changing of land use, an increase in agricultural land for. dry-season cropping demands
larger amount of water while there is limitation of water resource.

2. Changing of Mueang-fai structure and poor maintenance cause a sedimentation

problem at the dam site. Moreover, without concrete lining, water loss problem occurs along main

and secondary canals.




3. Management of Muang-fai organization is inefficient. Unfair water allocation,
neglected maintenance, uncertain regulations of agreements and unsuitable payment are causes of
conflict,

With a compromise resolution, local conflict management has been practiced to resolve
case by case by leaders without either regulations or agreements between the two Muang-fai
systems. Furthermore, there is lacking of concerns among water users and leaders on problems of
land use change during dry-season.

This study suggests that Muang-fai organization should be reformed to establish
watershed and water management committees at different levels. This should also emphasize on

a democratic approach 1o reform Muang-fai regulations and agreements.




