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ABSTRACT

This independent study was aimed at examining the academic affairs performance of
Omkoi District Non-formal and Informal Education Center, Chiang Mai Province. Those
providing needed information/data were 83 volunteer teachers teaching at the basic education
level in the 2010 academic year. They were asked to respond to the questionnaire with items
relevant to the topic under study. Collected data were then analyzed using percentage and
frequency.

Findings were as follows :

Most teachers reported that Center administrators had trained them and other personnel
as regards curriculum implementation ; organized teacher meetings discussing issues related to the
curriculum and development of school curriculum in line with local conditions ; encouraged
teachers to organize their instructional activities with emphasis on learners as the most important
component of the learning process and in accordance with local community conditions ; advised
them to make use of local resources as instructional media/materials, compile community learning
sources for organizing learning activities and enlist students’ participation in the use of such

media/materials ; arranged to have a supervision results recording notebook ; organized meetings



whereby supervisors and supervisees could exchange their ideas and experiences. Nevertheless,
according to a small number of teachers, administrators reportedly lacked continuous and
systematic monitoring and internal supervision. Moreover, supervisors did not concentrate on
academic affairs supervision and follow established supervision plans. That was so because they
were few in number and the areas to be supervised were simply too large and wide, many of which
were totally in accessible. Thus, it was recommended that administrators, academic affairs
teachers and supervisors more recognize the importance of internal supervision, constantly
monitoring and following up the supervision on a regular basis and analyzing supervision results
for solving problems, forging morale, etc. All these were believed to lead to more unified

cooperation required for successful performance and organizational quality.



