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ABSTRACT

The purpose of this Independent Study were to study the State,
Problmes , and Suggestion of working co-operation between Thai and Foreign
Labours. The studying comprised of 6 aspects as followed , payment , welfare ,
conflict of working , social equality and justice , faith value and behavior of
working , opportunities to develop skill and ability, The interviewing forms were
used as an instrument to interviewing 2 managing directors and 5 chief of
sections. While the questionnaire were applied to the 55 Thai and Foreign
labours. The data and information were collecied and analysed by using the
statistics of percentage , mean , standard deviation and presented in descriptive
from.

The results of the study were concluded as follows :

8. Prapakarn Co., Ltd. was operated by the company’s owner , which has
been run a lumber factory and produces wood furniture business for 12 years .
The state of working co-operation between Thai and Foreign labours is that they
work in the same section but Thai labours are the leaders and Foreign labours
are workers. Co-Operation problems between Thai and Foreign Labours in the
6 aspects revealed Thai, payment is the most important. Thai labours received
more payment than Foreign Labours. This causes trouble of working in co-
operation for welfare , conflict of working , social equality and justice , faith
value and behavior of working , opportunities to develop skill and ability . Thai
labours have problems of working in co-operation more than Foreign labours.

The suggestions in planning labours development from this study are,
the consideration of the payment has to be aware of fairness and suitability
for the job and duty . Full and suitable welfare. Decrease conflict by working
in co-operation of the labours. Social equality and justice with awareness of
human rights . Provided authority and freedom in their faith, praise the value
and behavior of working. Always give them knowledge and support
opportunities to develop their skill and ability,



