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Abstract

This study investigated learning resources management of education institutions in
Doi Lo Minor District, Chiang Mai Province. Population under study comprised 60
administrators, academic teachers, and grade 3 and 6 teachers from the above institutions in the
2003 academic year. Instrument used was a questionnaire with items asking about essentials of
the topic. Collected data were then analyzed through applications of frequency and percentage.

The findings were summarized as follows:

In managing learning resources of educational institutions; most respondents revealed
that there were performances on encouraging personnel self development, coordinating with
operator responsible for learning resources, providing environs suitable to learning, cultivating
learners for proper traits, providing budget for personnel development, remunerating local
wisdom, encouraging learners to participate in self evaluation for learning resources usage, and
letting parrents became aware of the importance of community learning resources. In contrast,
some respondents expressed that there were nonperformances on planning with the community
regarding personnel employment, making list of guest lecturer and local wisdoms, planning with

the community concerning learning resources usage, providing sufficient operational budget, and

reporting followed-up results to related personnel.



