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Abstract

This study investigated leader behaviors relating to initiating
structure and consideration of .educat_ional opportunity extension
schools’ administrators according to perceptions and expectations of
teachers ard seeked guidelines for developing administrative behaviors
of school administrators as expected by teachers. The population under
study comprised 161 teachers from educationz';al opportunity extension
schools under the Office of Li District Primary Education. The
instrument used was Leader Behavior Description Questiomnaire (LBDQ)
with questions about guidelines for developing administrative
behaviors of school adminisﬁrators.' The collected data were then
analyzed through the applications of percentage, mean and standard

deviation with narration in descriptive fashion.



The findings revealed that perceptions and expectations of
teachers towards school administrators leader behaviors in both
initiating structure and consideration were found in the high level on
the average. With respect to guidel ines for developing administrative
behaviors of school administrators as expected by teachers regarding
administrative works, the results were that administrators should
acquire more knowledge and be able to performed the required tasks
accordingly. Administrators should be leader in development and could
give counsel to teachers. Moreover, they should acquire more
knowledge and be able to plan, to supervise, to monitor, to follow-up
and to evaluate with resulted in more effective and systematic

administration.



