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The study into remunerations found that they are paid on either a daily or monthly basis. The 

average daily pay for both the Thai and migrant workers is 163 Baht, which is in line with the minimum 

wage as stipulated by the Government. However, the differences in remuneration between these workers 

arise from the fact that the Thai workers are paid a proportional incentive which is greater than that paid 

ABSTRACT 

 

This study aims to examine the working status of and remunerations provided to labor at textile 

factories in Lamphun Province, Thailand, in order to compare differences between the remunerations 

paid to Thai and migrant workers, and to study the problems they experience with respect to their work 

in the factories. The data was collected using a questionnaire sent to 400 workers, of which 200 were 

Thais and 200 were migrants. The study adopted descriptive statistics to analyze the data, and 

determined differences in remuneration packages using a Multiple Regressive Analysis. 

The results showed that the majority of workers are female, come from Myanmar and hold Tai 

Yai nationality. Their average ages range between 21 and 30 years old, and their level of education is 

lower than a bachelor’s degree. Most of them work in the production departments, having only 

experience with practical skills. 
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to the migrant workers. Other benefits the factories provide include drinking water, transportation, 

medical treatment, uniforms and work-related safety devices. 

The analysis of remunerations also found that experienced workers, those who graduated from 

lower secondary school education or higher, have the practical skills needed to produce high quality 

products, thus resulting in them receiving higher pay. Moreover, male workers are more effective at 

producing high quality products than females, and thus receive higher pay than the females. Lastly, the 

migrant workers are paid 1.9% less than the Thais in total, which may reflect discrimination on behalf of 

employers, or mean that their productivity is lower than that of the Thai labor. 

The study into problems with respect to the employers showed that the main problem is that 

remuneration does not match the workload. The two main problems in terms of collaboration between 

the Thai and migrant workers are that there is a lack of trust between them and that the migrants are not 

accepted by the Thai workers. Finally, another problem with respect to their work is that they are not 

provided with the adequate training or knowledge required to enhance their skills. 

 

 

 

 

 

 


