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ABSTRACT

This is an independent report dealing with the subject of "Knowledge management system
for government administration and discipline: Office of the Attorney General". The study focuses on
strengthening discipline and disciplinary action. This is a positive disciplinary measure. Also, it is the
mission of the supervisors’ role as prosecution officials to be in accordance with Section 87 of the
Civil Service Act 2551 and Section 102 of the 2553 Act. It is for understanding the discipline and
sense of responsibility to maintain discipline of administrative officials. The results are performance
with efficiency. There is high achievement of the mission on part of the Office of the Attorney General.

The mission in this study is to strengthen discipline and prevent a breach of discipline.
Knowledge is collected in the discipline of civil servants from administrative documents (Explicit
Knowledge) and accumulated in the individual (Tacit Knowledge) for analyzing. From there, it is
synthesized into a series of disciplinary knowledge for the government administration at the ‘Office of
the Attorney General’. The mission is on strengthening discipline and preventing a breach of discipline
(Knowledge Pack) which will be suitable for use and utilize as the technology for supporting
management. The theory of ‘Learning in Action” was applied to get people to learn at their work site
and to create ‘Knowledge Management System’ or a ‘KMS Discipline’ for the administration officials
working at the ‘Office of the Attorney General’.

In addition to the study, there is an application of learning activities with the administration
officials working at ‘Office of the Attorney General’. It is intended for establishing a management

system for communicating the vision, knowledge, and getting everyone to understand the process.



