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ABSTRACT

The survey research “Leadership of Graduate Students in Executive MBA Program,
Faculty of Business Administration, Chiang Mai University,” was primarily based upon Bass
theories. The objective was to study the leadership of graduate students in Executive MBA
Program, Faculty of Business Administration, ChiangMai University. The study tool for data
collection had the reliability value of 0.957. A questionnaire was used to find out the general
characteristics of the respondents. Multifactor Leadership Questionnaire (MLQ-6S) outlined by
Bass and Avolio, and questionnaire to measure the level of teamwork suggested by Romig were
also used to collect data.

From 111 samples, it was found that the majority of this group wassingle, 25-35 years
old.They had their owner business in a managerial position. Most of the people had 1-5 years of
experience with the average monthly income of 10,000-39,999Baht.

Their leadership level was at themedium level in all of the three categories of the
leadership, namely transformational leadership, transactional leadership and non-leadership
behaviors.

The level of their overall teamworkwas ranked at the high level. And the level of
teamwork for this subject groups was at the high level in all 5 categories in the following order:
team coordination, team cooperation, team communication, creative breakthrough, and
continuousimprovement. For team communication,the sub-factor that was ranked at the highest

level wasmembers receiving clear work objectives. For team cooperation,the sub-factor that was



ranked at the highest level wasthe members cooperating to achieve the goals. For team
coordination, the sub-factor that was ranked at the highest level was the members dealing with
one another with appropriate manners. For creative breakthrough, the sub-factor that was ranked
at the highest level was the members findingalternativesolutions which were effective to handle
problems. For continuous improvement, the sub-factor that was ranked at the highest level was
the members always improving their work skills.

The correlation coefficient was calculated from 7 factors of leadership and 5 factors of
teamwork behaviors. It was found that all leadership factors and level of behaviors correlated

positively at the level of .01 and the relationship was at themoderate level (r = 0.586).



