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(corporate culture)
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Y 4
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o 4 4 a
AUUFTUUIINDIANIT (Rhoades and Eisenberger, (2002) : 698) HBNTAUIANUHUNGVDINT
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J o ! 4 .
3. HAABULNUDINDIANITUASTNINNITNINIUAN 9 (organizational rewards

and job conditions)
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ANVYAT T (fairness) NA1IDINNUYATTTHIUITMS (procedural fairness) F9
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v o Jo @ 9y 9 v A a A A @ 4
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