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Almost Almost
Question Never Always
In my organization, leaders continually

look for opportunities to learn. I 2 3 4 ] 6

Almost Almost

Question Never Always
I 2 3 4 5 6

unuazliae WNUITNNASY

NN 2 UEAANAIDINLVVTOVUDM DLOQ (Marsick 1ag Watkins, 2003: 143)
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MEAN SCORES DIMENSIONS OF THE LEARNING ORGANIZATION

A B C D E F G H
Inquiry Collaboration Connect
Continuous and and Team Create Empower the Strategic Knowledge
Learning Dialogue Learning Systems People Opvrganization Leadership Performance
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