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Abstract 

 

 This aim of this study is to examine the demand for accounting information among 

business executives at the Saha Group Industrial Park in Lamphun, Thailand. The study is based 

on the four elements of the executive management concept used to apply accounting information, 

which are: planning, controlling, directing and decision making. The data was collected using 

questionnaires by giving to 58 Thai executives across 17 companies within the Saha Group 

Industrial Park in Lamphun. In total, 47 questionnaires were returned.  

 From the study, it was found that the executives have a significant need to use 

accounting information for management purposes, including direct information from financial 

statements and segment reporting. Meanwhile the demand for using accounting information in 

terms of financial analysis was found to be at a moderate level. In conclusion, the demand among 

executives for using accounting information in general, is high.   

 When dividing the executives’ accounting information requirements into four, in 

accordance with management responsibilities, the executives in general have a high level of 

demand for accounting information for planning and controlling, but only a moderate level of 

demand when using it to direct or for decision making.  
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 One finding of this study was to do with the accuracy and timeliness of management 

accounting information, whereby the executives need to pay attention to the accuracy and 

appropriate systematization of the filing of accounting information documentation. This will help 

accounting officers to develop clear working instructions so they can work more efficiently; to the 

executives’ satisfaction. 

 


