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ABSTRACT

The independent study “Officer Engagement Towards 411 Squadron Wing 41 3rd Air

Division Air Combat Command”, aims at studying the employee engagement of Officer 411 

Squadron Wing 41 3rd Air Division Air Combat Command. In this study, the data collection 

process was done by a questionnaire distributed to the total of 139 Officers. The analysis was 

done through frequency, percentage, mean, reliability, and correlation and regression.

The results of the study show that the majority of the officers at  411 Squadron Wing 41 

3rd Air Division  Air Combat Command were male, 53-60  years old, graduated with high school 

diploma or vocational school certificate, with more than 20 years of work period,  with the rank 

of Flight Sergeant 1st Class and with the salary of 10,001-20,000 baht/month.  The level of 

officer engagement of 411 squadron wing 41 3rd air division   air combat command was at the 

“engaged.” level. The 4 factors that influenced officer engagement namely organization, work 

environment, human resource development and leadership were ranked at the high level. The 

elements that significantly correlated with officer engagement were work environment and 

leadership at the level of less than 0.05. In demographic factors, age and working period 

correlated significantly with officer engagement to the organization while sex, educational, rank, 

position and salary did not correlate significantly with officer engagement to the organization


