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ABSTRACT

The purpose of this independent study was to study factors affecting monthly
employee decision to work for factories in Amphoe Mueang Samut Sakhon. There were 2 factors:
motivation factors and supporting factors. The samples of this study were 400 factory workers in
Amphoe Mueang Samut Sakhon. The data was collected by questionnaire and was analyzed by
descriptive statistics using frequency, percentage and mean.

From the study it was found that most of the respondents were female, 30 - 39
Years old, single, with Bachelor’s degree or equivalent. They were originally from Bangkok and
were working in seafood processing factories in Amphoe Mueang Samut Sakhon, with salary of
12,501-17,500 baht per month. Their work experience was more than 4 years and their first job
was at the current factory.

It was found that for both supporting factors and motivation factors the
Respondents ranked at the high level. Supporting factors affecting the decision of monthly
employees were career status, job condition, quality of interpersonal relationship between
superiors and subordinates, job security, company policy and administration, quality of
supervision, and salary, respectively. Motivation factors affecting the decision of monthly
employees were achievement, job description, responsibility, recognition, opportunity for future

growth, and advancement at current position, respectively.



