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ABSTRACT

The objectives of this study, “Relationship Between Leadership, Job Knowledge
and Organizational Climates Towards Organizational Commitment of Electronic Industry
Employees in Northern Region Industrial Estate Lamphun” are: 1) To investigate the
relationships between  leadership, job knowledge and organizational climates towards
organizational commitment of electronic industry employees in Northern Region Industrial Estate
Lamphun 2) To investigate the predictive power of organizational commitment of electronic
industry employees in Northern Region Industrial Estate Lamphun and 3) To compare the
organizational commitment of the committed employees and the non-committed employees.

Sample of 358 employees were randomly selected from electronic industry
employees in Northern Region Industrial Estate Lamphun. These respondents were requested to
answer the questionnaire. Analysis of the data using SPSS for Windows program revealed the

results as follows:



1. Leadership was positively correlated with organizational commitment of
electronic industry employees in Northern Region Industrial Estate Lamphun at the .01 level of
significance (r = 0.32).

2. Job knowledge was positively correlated with organizational commitment of
electronic industry employees in Northern Region Industrial Estate Lamphun at the .01 level of
significance. (r = 0.26).

3. Organizational climates were positively correlated with organizational
commitment of electronic industry employees in Northern Region Industrial Estate Lamphun at
the .01 level of significance. (r = 0.49)

4. Organizational commitment could be predicted by leadership and
organizational climates at the .01 level of significance.

5. There are no different between the organizational committed employee and
the non-organizational committed employee in demographic factors. The finding are discussed

and a suggestion for promoting Organizational Commitment.



