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ABSTRACT

This independent study were aimed to investigate the employee’s responsive behavior
towards the Inno People Project of the Concrete Products and Aggregate Company Limited. The
population of this study was in the northern business area of this company which consisted of the
employees in the Chiang Mai office and the other 31 concrete batching plants as total 144 people.
The returned 125 copies of the self-administered questionnaire were collected then the data was
analyzed by using the descriptive statistics such as frequency, percentage, means, weighted
average, T-test, ANOVA and regression.

The result showed that the most of the employees who replied the survey were male with
less than 35 years old, married, educated with less than undergraduate and worked in the
production section. Their positions were the plant operator, plant manager and production
manager with underl5 years-worked period. Their income was in the range of 20,000-40,000
Baht per month. The main objective towards their activity participation was to improve
themselves competence. The most responsive activity is the innovative activity. Most of them
choose to join whenever they were convenient at the work place after the office hours. The

resources of their information included the Konpoon journal, the Yimpuanngan magazine, and the



CPAC journal. The most influent person towards the activity participation is the commander. In
general, the employees had high satisfaction on the Inno People Project.

Moreover, there were the significant statistic differences at the level of 0.05 on the age,
the education, the working section, the worked age and the income toward the responsive
behavior on activity participation as the type of the activity, the participating time, the place, the
source of activity’s information and the satisfaction on the activity. However, the frequency and
the influent person of the activity participation had no significant statistic differences.

Furthermore, most of the employees had responsive behavior on the activity participation
in every sides which related to its main objective as improving themselves competence. The
objectives for the activity participation were also statistic significantly related to the activity
satisfaction. Although, the objectives for participating in the society and friends had no significant

statistic relation on the activity satisfaction.



