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Abstract

The purpose of this independent study was to study factors affecting daily employees
decision to work for factories in Samut Sakhon province. The factors consisted of two factors;
motivation factor and supporting factor. The samples of this study were 400 labors who worked
in factories, Samut Sakhon province. The data was collected by questionnaires and was analyzed
by descriptive statistics using frequency, percentage and mean.

From the study, most of respondents were female, age 20-29 years old, having
primary education, married, Thai nationality, working in sea food processing factories in
Karatuhmbaen district, salary 195-234 baht per day and working experience more than 4 years.

It was found that both supporting factors and motivation factors were factors
affecting the decision of daily employees at high level. Supporting factors affecting the decision
of daily employees were quality of interpersonal relation between superiors and subordinates,
quality of technical supervision, company procedures, job condition, status, job secure, and salary
respectively. For motivation factors affecting the decision of daily employees were achievement,
the work itself, recognition, advancement, the possibility of growth, and responsibility,

respectively.



