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 The independent study aims to examine those Private Auditor Selection Factors for 

Thrift and Credit Cooperatives in the Northern Thailand. The data was collected using                       

a questionnaire sent to 178 respondents, comprising members of the Boards of Directors plus 

managers of the cooperatives. Data analysis was carried out using descriptive statistics, including 

frequencies, percentages and means. 

 The results of the study show that most respondents are male aged between 41 and 

50 years old.  Most of them are bachelor’s degree graduates, and are on the Boards of Directors 

having had a tenure of less than 10 years. The private auditors have been employed by the 

cooperatives for a period of between 10 and 12 years, oversee an operating capital of more than 200 

millions Baht, and charge auditing fees ranging from 30,001 to 50,000 Baht. 

 The respondents rated manners and ethics as the most important factor to be taken 

into account during the selection of the auditors, followed by service quality, reputation, auditing 

skills, and consultation and working habits, respectively.  Auditing fee factors and other relevant 

issues were rated at a moderate level. 

 Therefore, the level of the auditing fee is not the most important factor taken into 

account when selecting auditors for Thrift and Credit Cooperatives in northern Thailand. 
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 Most members of the Boards of Directors and the managers see that employing a 

private auditor is important, as the auditing process can be carried out faster and at greater 

convenience, allowing ordinary annual general meetings to be held sooner.  

 Problems affecting the selection of private auditors are that there is insufficient 

information available on private auditors, there are few auditors nominated for selection, that their 

offices are located in other provinces - resulting in higher costs being incurred, and that the 

cooperatives have a constraint on auditors’ remuneration and negotiation packages, which have to 

be approved by the general meeting. 

 

 


