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ABSTRACT

This independent study aimed to study employees’ attitudes towards working safety
procedures at the Union Frozen Product Co., Ltd. The sample size of the study was 360 staff in
production and store divisions. Data were collected by questionnaires and analyzed by descriptive
statistics such as frequency, percentage and mean.

The study found that most of respondents knew about the safety condition in working
process at a high level. Their most understanding were workers who worked in the risk positions
should wear the safety materials. Then, the appropriate using of safety materials could protect the
dangers from working, respectively.

In opinion aspect, the respondents wholly agreed on the safety in working process at a
high level. The highest safety condition was employee must follow the safety working
procedures of the company, and the company must regulate the safety working procedures and
inform to the employee in every risky areas.

In behavior aspect, the respondents presented at a high level in safety behaviors in
working process. The behavior that they mostly concerned was they would inform their
supervisors when they found that the machines were out of order.

Regarding to the causes of accidents from working, most of respondents considered
firstly the workers’ carelessness or risky behaviors, then the damage or out of order of machines

and safety materials of equipments, respectively.



