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ABSTRACT

The objective of this independent study was to study the employees’ commitment
towards Lanna Agricultural Industry Company Limited. The data were collected from 191
employees who work in Lanna Agricultural Industry Company Limited by using the
questionnaire as the tool. Data were analyzed by using frequency, percentage, mean and
Pearson’s correlation coefficients.

The results of the study were found that the employees’ commitment towards Lanna
Agricultural Industry Company Limited is high level. The factors showing the commitment to
the organization are strong belief in organization and sacrifying for the organization’s benefits
which are high levels, but the employees’ efforts to maintain their organization member status are
medium level. The personal characteristic factors : education levels correlate with organization
commitment, but sex, age, working period, salaries and working positions or job characteristics
do not do so. For job characteristics, such as autonomy, variety, task identity, feedback and
opportunity for optional interaction positively correlate with organization commitment. Also,
factors in working experiences such as feeling of being importance to, being depent on,
expecting from the organization, and the attitudes towards the colleagues and the organization

positively correlate with the organization commitment.



