A L] ¥y - = [ Qs 1 =
TOLIBINTIAUA NIV TIZ mmmwah1uﬂ15mam&meuﬂammummam

= A = d oo o o o _ o
v3Em BaedA. (lnououd) $1da Sandadmuy
=4 = o o
Erilesns WYF151900 tiuan
Wyan UsHsgIfauninga

paznssumInlSanmssuninudase

5A. A3. Haol w3elseiasy sesunssums
o ) ¥ < .
919138 Nafy  1Agssel NITUMS
LY ¥
UNAAED

Y
= A as

mstuaduuudasedl I3aqussaafivodnynnuienelolunrsiem
. o 1 = ) = <, - @ o ! a
vesnunuaIunsHan uign daeW.a. (Inouaud) §ida Santadmu Taslify

srusmdeyannmssenuuvasunwfuminudundavisn 8.0W3a (Inouaud)

ot o -3 g

e Javdadigu Sruau 186 au n1sTwnsizdeyalasldadfiFanssan annud
Souaz unzAunfe
#an 3Ny wuh freunvuaeuevdanive) Wumeme  Sewszuin

21-30 ¥ msfinviszdudsoudnmneutlan we) Saomnmansa fgfiduunegly

Tindadmyu sinerdolaonisin Sszuznmhouluiima 1- 39 drevuvuasuon

&

dalng) duminoumossguunds Taold5udmss 160 vmdesu waeiiswldde
x . E 4
oy 4,001 - 5,000 1 Tavilse'ldoua dofien 1,000 - 2,000 U uenaniifaoy

nupaevnwdmnglidumiaduninahauluminosdomes wazdnlng
' = o 1 5 PO d { o = A )
himsdosdnvanidhoy  dmudimseanuiivausumaitodesnny

waleduadadnisfilasy
=% o =2 6 3t A o
pamsAneIdIuanuiiene e Tumshauvesdaemuuaevauiivineu

Tudumsstia u3m B.ieWA. (Ineuaud) S1ia Jwmdadmu wuh



Taiviisnurqudnumisin frovuvvgevmuiaswiaweledeiledvgale
Tumsheu Samndsegluszduuin fo A udiadwda uasdmdwmisnn musey
= =2 A r a ' @ 24 Y v o do Ey
uazlinnuisnelafiidundoeglusedulhunars fio  dranuduiuifuiimthem
AMuanmmnioy  sumsdidutyn  SuulvsuesmsuSmsveanson

o @ 4 1 @ o 1
anuduRuituWeus A uanuunslumsiion uazdumaeunuiag
AIAANT MINAIAY

@ o Y Y 0 9 et P e
Padondudanszqulumshion dovuuuasvomiianuiiswels

b

' = ' o -y o o o 1Y ar o 9
Aumdoegluszavihunats fe AumaduS vlumsiou  Swanuivinseulunthi
4 [ ¥ 9.4 o o & = o
ML AUMTEINTY sndesussrumenIngou MUy uaziinnuRenoleid
amdvegluszdvios e duanwdmihlundhinsan Swlenialums

wiguan Ialuniiinisau



Independent Study Title Job Satisfaction of Employees in Production Department
of E.E.D. (Thailand) Co., Ltd. Lamphun Province

Author Mr. Tharawit Khemlard
Degree Master of Business Administration

Independent Study Advisory Committee
Assoc. Prof. Dr. Nittaya Jariangprasert Chairperson

I.ecturer Kunsiree Kowsuvon Member

ABSTRACT

This independent study aimed to explore job satisfaction of employees in Production
Department of E.F.D. (Thailand) Co., Ltd. Lamphun pfovince. Data collection was
conducted through questionnaires distributed to 186 employees of the specific company. The
data was then analyzed by descriptive statistic using for frequency, percentage, and means.

According to the finding, it was found that most respondents were married male
whose ages were between 21 — 30 years old and educational background was found in the
high school level (Mathayom 6). The majority rent accommodations in Lamphun province
and had worked at the company for 1 — 3 years with the official job assignment. The
respondents mostly revealed that they could carn 160 baht a day, 4,001 — 5,000 baht per
month and also got another 1,000 -~ 2,000 baht per month as per other revenues. In addition,
the large number of respondents mentioned that in the company they worked in the Diamond
Cutting Division and had never changed to work at any company/working places. However,
for the ones who used to change the working places, they claimed forA their dissatisfaction

towards welfares.



The studying results regarding to job satisfaction of these respondents from the
Production Department of E.F.D, (Thailand) Co., Ltd. Lamphun province were shown
hereafter.

In term qf Maintenance or Hygiene factors, the respondents rated high for the
satisfaction towards factors namely personal life and status. However, they rated fair for the
satisfaction towards factors namely interpersonal relations with supervisor, working
conditions, supervision, company policy and administration, interpersonal relations with
peers, job security, compensation and welfare.

In term of Motivational factors, the respondents rated fair for the satisfaction
towards factors namely achievement, responsibility, and recognition. However, they rated

low for the satisfaction towards factors namely advancement and possibility of growth,



