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ABSTRACT

The objective of this research was to study employee commitment to organization at
Chiang Mai distributor, Saha Pathanapibul (Public) Company Limited. The population in this
study were 70 employees at Chiang Mai distributor, Saha Pathanapibul (Public) Company
Limited. The instruments used in this study were: a general information questionnaire, a job
satisfaction scale and an organization commitment scale. Data were analyzed by using frequency,
percentage, mean, standard deviation and Pearson’s product moment correlation.

The study found that (1) job satisfaction of employees was in a high level (mean =
3.79). (2) The employees showed a high level of organization commitment (mean = 3.62). (3) Job

satisfaction in general positively related to organization commitment (r = .408, p <.01).



