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ABSTRACT

The objection of this independent study of tax planning related with compensation is
studying for the pattern of the tax planning which the employer have to pay to their employee.
This case is studjed by using a secondary data that involve with compensation payment and
relavants taxes such as Personnel Income Tax, Witholding Tax, Corporate Income Tax, Value
Added Tax, and Specific Business Tax.

The conclusion shows that the management should consider to which compensation is an
advantage benefit or exempted income when they plan the Personnel Income Tax. In order to
plan a deduction of the Withholding Tax before due date.

According to the Corporate Income Tax Planning, the management should preceive that
the company’s well fare will be an expenditure for calculating in a net profit. And these
expenditure will not be an exempted expense, clause 65 Tri, that the employer is willing to pay to
their staff and enclose with an evidence such as receipt, tax invoice.

On the other hand, the employer plan to gain other benefits in which some deduction can
be deducted as the expenditﬁre.

Refer to the Value Added Tax planning, the management should examine that which
fringe benefit can be credit a buying tax or exempled buying tax.

Finally, a loan benefit without free of interest charge or under value of market interest

charge will be assumed by the regulation that the entrepreneur operate their business as a



commercial bank, therefore the employer have to pay for Specific Income Tax or it the lone is one
of the employee’s benefit which is regulated by law. This case will be excepted.

Tax Planning Related with Compensation will encourage the management to pay an
accrurate tax without any mistake as well as these expense can be reduce from and error or it can

increase the company’s net profit by applying this Tax Planning Related with Compensation.



