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ABSTRACT

The purpose of this independent study was to study job satisfaction of Chiang Mai Ram 1
hospital personnels by studying from 226 personnels samples by collecting data and used the
questionnaire for this study. The statistics used in data analysis were the frequency, percentage
and average.

The conclusions of the study were as follow:

The personnels had satisfaction in motivation factors at an average level, In details, it
was  found that the personnels was most satisfied in achievement. The recognition, work itself
responsibility and advancement were factors that the personnels had satisfaction at an average
level,

The personnels had satisfaction in maintenance factors at high level. In details found that
the personnels was most satisfaction in relationship with supervisors, peer and subordinates. At
high level satislaction, the factors were sceurily, status, personal life, supervision technical,
working condition and company policy and adminisiration. At an average level satisfaction, the

factors were salary and welfare and possibility of growth.




