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ABSTRACT

This independent study had two objectives :

1. To study the leadership behavior of women executives in government and
private organization in Amphoe Mu.a.ng , Changwat Chiang Mai.

2. To study and compare the problems of women executives in government
and private organization in Amphoe Muang, Changwat Chiang Mai.

Thé questionnaires about leadership behavior and problem of women
executives were given to 60 women executives ,30 in govemment organizations and 30 in
private organizations in Amphoe Muang, Changwat Chiang Mai. The data were processed
using frequency ,percentage t-test, F-test, Chi-square and one-way ANOVA.

The study founds that most of the women executives were 41-50 years old
married with education of bachelor degree in general manager position. Most of them were
first born, having 4 siblings and 2 children. Most of the occupation of their fathers were

government or state enterprise employees and their mothers were housewives more than other.



Most of the women executives had moderate to high degree of tasked
and human oriented leadership behaviors according to managerial Grid theory of Blake &
Mouton, with the average scores of 6.71 and 7.54 respectively. Their Leadership behaviors
profile was of the middle road and team approach type . However there was no significant
difference between leadership behaviors of both groups.

Women executives of private organizations had higher score of task oriented
behaviors than the counterparts from government organizations with the average scores of
7.07 and 6.36 respectively. On the other hand, the score of human oriented behaviors of
women eXecutives from government organizations was higﬁer than those from private
organizations with the average scores of 7.54 and 7.44 respectively. There were no significant
difference between both groups in both leadership behaviors according to occupational status
and age. However, there was significant difference, at level of 0.05, of task oriented
leadership behaviors between groups of women executives with difference level of education.

The three most important problems rated by wormen executives were inquality
between men and women roles in family hindering progression in career, and facing bias
against women working competency . However , those problems were seldomly occurred and

there was no significant difference between both groups.



