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Abstract

The study of incentives in working successfully of Sri Ayudhya CMG Assurance
Company mainly aimed 1) investigate important characteristicé. of professionals and incentiveé to
encourage representatives fror any regions to work successfully including income rates, and 2) to
investigate factors and incentives in working of representatives and representative administrators.

Data were collected from 348 representatives and representative administrators of Sri
Ayuddhaya CMG Assurance Company through Stratified Random Sampling technique. The
population was divided into 5 stratum, namely the representatives from Bangkok office, Central

and Eastern office, Northeastern office, Southern office and Northern office.



The results of data analyzed at the .01 level of significance are as follow.

1. Ages and incomes of the representatives and representative administrators were
different. When separatedly considered, their ages and incomes were also different.

2. Ages and incomes of the representatives and representative administrators from
any regions were different. When separatedly considered, each one was different in incomes but
not ages.

3. The important characteristics, incentives in working successfully and incomes of
the representatives and representative administrators were different. In terms of professional
characters, the representatives and representative administrators from chief lines took account on
attitudes toword careers and honesty, For incentives, they took account on remuneration from the

corapany and to have good bases,



