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ABSTRACT

This independent research entitled, “Adaptation of the Community Development Officer’s
Roles in Accordance with the Requirement of Local Administrative Organization” contained three
main objectives which were to study 1) the overlapping roles and duties of the community
development officers from the Community Development Department and those from the Local
Administrative Organizations; 2) the Local Administration Organization’s requirement in Mae On
District, Chiang Mai Province for the role changes in the community development work by the
officer’s who came from the Community Development Department to be able to coordinate with the
Community Development Officers of the Local Administrative Organization effectively; and 3) the
problems and obstacles in community development of the Community Development Officers who
worked for the Local Administrative Organization in Mae On District, Chiang Mai Province.

The sample group of the study were community development officers, the Permanent
Secretaries and the Presidents of 6 Tambon Administrative Organizations in Mae On District, 6 from
each, a total of 18 persons. The instrument used was a structured interview.

The study results were as follows:

1) The roles of the Community Development Officers of the Community Development
Department did not overlap with the roles of the Local Administrative Organization’s Community
Development Officers.

2) The Local Administrative Organization wanted the Community Development Officers of
the Community Development Department to change their role to Community Development Academics
or coordinators and work as a team with the Local Administrative Organization’s Community
Development Officers.

3) The problems and obstacles in the Local Administrative Organization’s Community

Development Officers were such factors as limited number of officers, lack of knowledge and work



experience concerning community development tasks, lack of budget and poor coordination with other
parties that had the same goal as well as the time frame of the planning being inconsistent with that of

the related parties.



