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Abstract

The study entitled, “Work Taken up by Chiang Mai University Personnel after
Their Retirement”, is aimed to: 1) study working efficiency of the retirees, 2) study their
socioeconomic status, 3) study the quality of their lives, and 4) study veriability of
human needs that influences the working of retirees.

Sampling cohort for study consists of retirees from Chiang Mai University. The
study is both quantitative and qualitative research: the first is based on questionnaire
set, out of which 74 have been returned, while the latter is focused on in-depth interview
held with 15 Chiang Mai University retirees. Data analysis is made possible through the
SPSS for Windows Program.

Results of the study turned out as follows:

1. Most of Chiang Mai University retirees, 64.9 percent, who continued working
after retirement, have working proficiency at very good level, which is broken down to
3.73 out of the total of 5.00.

2. Chiang Mai University retirees’ socioeconomic status is rated at good level;
most of them have their earning from retiring pension in average of 15,001 — 25,000 baht
a month, which is equal to 56.0 percent; total value of their properties 3,000,001 —
4,000,000 baht, which is calculated as 37.8 percent. In view of their social status, the

majority of them are much satisfied with their retired lives, which is equal to 73.0



percent. Most of them still play family role after retirement, which is ascribed to 70.1
percent; and most of them stay with the family, which is equal to 89.2 percent.

3. The quality of life of retirees is relatively good and most of them have their
own residences, which is equivalent to 94.6 percent. Most of them have security and
safety in life and property at very good level by 55.4 percent and the second is at good
level by 37.8 percent.

4. Hierarchy of human needs that influences ostensibly the working of retirees
is about security and safety, which averages at 3.30, whereas the need for social
recognition averages at 3.28 out of the total 4.00.

5. According to results of the qualitative study, it is found that most of the retirees
have a good socioeconomic status and more earning from their jobs done after retirement.
Yet, they play comparatively a higher role in the family, and are more satisfied with their
living conditions. The majority of them are engaged in the career, in which they have
knowledge, skills and interests. It is found that the retirees have given much significance to
a further research and study, which has resulted in a high efficiency of their duty
performances. Consequently, the retirees have a good quality of life and plenty of basic
requirements for living, and have freedom to create and develop themselves.  In general,
their incentive in taking up the job is social recognition. Most of them wanted to work
because they have the opportunity to make use of their knowledge and experience for the

benefits of their own, colleagues and society.
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