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ABSTRACT

There are four important objectives focusing on the study of
“Approaches for Personnel Development to Meet the Labor Market Demand” 1) To
find out the guideline for personnel development in education institutions that can
meet the labour market demands. 2) To analyze the essential of the participation
from enterprises, education institutions, employment offices and people to personnel
development. 3) To study the role of provincial employment offices regarding giving
services and assistance to education institution, enterprise to develop their personnel to
meet labor market demands. 4) To study establishments expectation as well as the
expectation of job seekers who finish secondary and high schools.

In order to meet these objectives, questionnaire and interview have
been used as rescarch tools. Different sets of information and data have been

collected from different sample groups: 103 from school administrators, general



teachers and conseling teachers, 99 from managers, 104 from job seekers and 3 from
Chiang Mai employment officers.

The results of the study show as follows: the sample groups have
strongly agreed with the personnel development guideline to meet the labor market
demands.

Provincial  employment offices, through co-operation with the
enterprises, plays their roles as the government agents who give occupational
conseling services and labor market information to students and job seckers.

Regarding the expectation of employers or the managers, the study
points out that they are interested in hiring hard ~ working people with loyalty and
long —~ term commitment. For job seekers, they always look for jobs suitable for their

knowledge, ability and experience.



