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Abstract

This study is objected 1) to study the career advancement of Lamphun provincial police ;
2) to study the factors affecting the career advancement of Lamphun provincial police ; and 3) to
study the attitudes and expectation of the police to the police career. The data are collected by
questionnaires from the samples of the police, 143 samples. The statistics methods are Mean,
Percentile, and Chi -Square Method.

The study reveals that the average age is about 42.82 years old, the working period is about
21.19 years, but the working period in the commission position is about 13.83 years, The marital
status shows most are married, The education background shows that the majority of people have
bachelor's degrees of the Political Science and Law. The parents' background are mostly in the
agricultural sector. The position is to caption the police inspector, and the salary is about 10,001-
15,000 baht. The performance evaluation in the previous five years has doubled from the standard
(average 1.99), while the ban for best performance is still limited.

The analysis of the relationship between the variances of backgrounds and variances of
career advancements, by using the Chi - Square, and by testing the hypothesis, it can be shown that
the interviewees are advanced with their age, through their working field, and education, The statistics
show a significant increase of 0.05. The salary advancement of police, according to their age, working

period, working field, education, and their fathers' occupation, has been taken into account when



finding the significance is at a level of 0.05. The armual evaluation of the specially best performance
of police with their age, marital status, education, and their mothers' occupation have been in the
statistics at significant level of 0.05.

While comparing the education with the attitudes and expectations of the interviewees, we
found that the interviewees, when graduated from the police cadet academy, have the high-
expectations, and those who have other bachelor's degrees have lower-expectations. The opinions of
the interviewees, when asked about the influencial factors of the commission police, ranked from the
most important factors to the least can be shown in the five followings: 1. having a good financial
status, relationship with their supervisor, and politicians will be an advantage of our patronage system,
2. the knowledge, the working performance, the experience, and the ability concerned in the moral
judgement to promote the position of what? 3. The police officers' personality should be disciplined,
diligent, responsible, well-behaved, and good with human relations, etc. 4. luck and opportunities will
be of concern, and 5. the quality of education, graduate schools, co-worker relationships and the

underly pattern of the evaluation are included.

The study shows that there is discrimination of evaluation the performance. Use of the
patronage system more than the merit of the promotion of rank judgement tends to back up the
former. Therefore, the improvements and development in higher position should be considered and
must be reliable. The evaluation has to be proven in a realistic manner both clearly and equally in
order to be applied in the new structure if full decentralization of the police sector is to be
implemented to the region. It provides an effective and efficient working operation, rwithout

penetration from the outside forces.



