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Abstract

The objectives of this study, “Factors Influencing Chiang Mai University
Staff’s Decision to Join the Early Retirement Program” are : 1) to study factors of
personnels, job performance and incentive that helped them determine joining the
program ; 2) to compare the factors indicated for doing so by three personnel groups
AB,and C; and 3) to grasp some ideas on positive aspect as well as negative one
concerning such a program.

To achieve these objectives, were sampled 286 personnels who had
joined the program, with help of questionnaires, of which 141 samples were answered
by personnel groups A,B, and C registered to the fiscal year 2000 and 145 ones to the
following year 2001. By combination, a 54.89 percentage had been counted reliable.

The results of the study have shown that :

1) Three given factors of personnels, job performance and incentive that
motivated Chiang Mai University Staff’s decision in their early retirement could be
explained its estimation and indication :

With regard to the condition of personnels, what have in reality motivated
them to join the program could not be concluded in terms of gender, family status and
financial difficulty of debt, but based on the COIldlthllS relating to their age,
educational level income, and health.

With regard to job performance, what have roused them to join the
program specified on their unhealthy system of position classification, together with
their job disposition, and excluded the matters of their pre-positions and ranks to
joining the program, beaurocratic course, the opportunity for beaurocratic life progress
and stability, office relationship, and the coming university transformation from
former bureaucracy culture.

The factor of incentive referred to more income earned by means of a lump
sum and pension.

2) By comparative study of the motives leading these three groups to the
program, the study has indicated :

With regard to personnels of different gender, educational background,
income, and debt, we have found among them some degree of motives for statistical
significance of variety.



)

With regard to job performance, including their pre-position to join the
program, beaurocratic course, and job disposition, it has been found some degree of
statistical significant variety.

With regard to incentive, it referred to significance of statistical variety, on
the grounds of their demands for right in some project advantage, money to help ease
family in time of income difficulty, a lump sum for the day-coming plan, and for extra
business investment.

In this study, positive results of participation in this program were opined
mainly on assuring the values; firstly supporting the government policy on inactive
beaurocratic staff reduction, resulting in the decrease of salary and other service
payment; secondly the idea allowing them to enjoy more life time for relaxation and
recreation; and thirdly providing active personnels of creativity, competence and
accountability with opportunity good and right for their further promotion. No opinion
on negative aspect of the program to be responded, so far as this study has been under
conducted.





