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Abstract

The main objective of this research was to study the system of appointing,
transferring, and promoting commissioned police officers. Data were drawn from 222
samples of commissioned police officers.

The findings showed that.

Most respondents agreed that the superiors’ patronage in appointing,
transferring, and promoting their subordinates was a normai practice. Apart from that,
interference on the part of the politicians still existed. In addition, respondents with
differences in position, duration of service, and number of time of appointing, tended to

differ in opinions.



