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‘ABSTRACT

The study entiled “Job Satisfaction of Secondary School Teachers with the
Management of School Executives in Chiéng Mai Province" consists of four main objectives
as follows:

First, it is aimed to study school teachers job satisfaction resulting from the
management of small, medium, and big secondary school executives.

Second, it is designed fo investigate relationship of the management behaviors of
secondary school executives in Chiang Mai.

Third, it is undertaken to look into differences in the management patterns and
behaviors of small, medium, and big secondary school executives.

Fourth, it is conducted to scrufinize problems and means to improve the aforesaid
management in order that the teachers will be satisfied with their leaders.

According to the results of study, it is found that the teachers are satisfied with the
executives’ management in all small, medium, and big schools. Additionally, it is discovered
that the executives’ behaviors bear some statistical significance of correlation with teachers’
job satisfaction, indicating that the executive’'s behaviors have much relationship to the

teacher’s job satisfaction.



As regards the traditional management and the participatory management of
secondary school executives, they are similarly found in small and big schooils. However, the
secondary school executives utilize a mixture of them. The former is not satisfactory to the
teachers, while the latter is. It is also found that the executives of both small and medium
schaots make use of the participatory management more often_ than those of the big schools
do.

Thus in order to ensure the teachers of their job satisfaction, the school executives
should accordingly employ both pattems and, while at the same time, should try to adopt the
participatory kind of management, which will eventually make the teachers more satisfied with
their work. Moreover, it will bring good morale as well as job satisfaction to them, resulting in

good effect to education circle and to the country at large.



