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Abstract

This thesis titled "Self-Reliant Developmeni Strategies: A Case Study of
Conditional Success of the Foundation for Education and Development of Rural Areas
(FEDRA) in Mae Rim District. Chiang Mai Province" is a quality research basing on
documentary and field data as well as informal interview with 10 persons within and
outside this rural community. The study has 3 objectives which are: 1) to study self-reliant
development concepts of the Foundation for Education and Development of Rural Areas..
2) to study factors influencing the Community to accept such concepts and 3) to study the
feasibility of position succession of Phra Thammadilok. It was found that the self-reliant
development concepts of FEDRA's leader were relevant and suitable to self-reliant theory

of rural community except environmental self-reliant factors. In this regard, factors like



charisma, special capability, strong determination, work devotion, appropriateness of
activities in tackling community problems, acceptance of cutside people, as well as
personality, background, and social status -these have made the self-reliant development
concepts of Phra Thammadilok to be receptive to the Community. As far as the problem of

the position succession of Phra Thammaditok is concerned, it was found that:

There is a possibility that a change of the FEDRA's leader may have impact

on the Foundation's undertaking.

There is a possibility that the new FEDRA's leader can be either a monk or a
layman. It becomes more open and flexible than before so that the succession problem

can be avoided and the undertaking of FEDRA can be sustained.



