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Abstract

This study is the case of Tambon Mae Win Administrative Organization,
Amphoe Mae Wang , Changwat Chiang Mai. It concerned about the cbmparison of
political culture of Mong tribe group , Karean tribe group and Lanna Thai group in
Tambon Mae Win Administrative Organization area. The study also covered the impact
on the administration of Tambon Mae Win Administrative Organization such as the
recruitment of Tambon Mae Win  Administrative Organization member, the decision
making in the policy formulation of Tambon Mae Win Administrative Organization , the
allocation of Tambon Mae Win Administrative Organization Budget, the Coordination of
public project that operated in Tambon Mae Win Administrative Organization area. The
study also included the problems and obstacles in Tambon Mae Win Administrative
Organization operation and the solution of the problem.

This study wused both the qualitative method and quantitative method by

interviewing and collecting the data by the questionnaires from the sample of fifty -



five Tambon Mae Win Administrative Organization members , three hmmdred and sixty
peoples in Tambon Mae Win Administrative Organization area and ten related officers to
Tambon Mae Win Administrative Organization that equal’ to four hmndred and twenty -
five informants. The statistics used to analyze the data included frequency and percentage:
in the text presemtation and tabular presentation. Data was also collected by the field
observation, the proceeding and the related documents of Tambon Mae Win

Administrative Organization Administration.

The results could be summarized as follows :

1. Persona! factors, such as sex, age, marital status, education, religion, career,
income, the time that stay in Tambon Mae win area and the way to immigrate to
Tambon Maewin areahad no impact on the impact of Tambon Mae Win Administrative
Organization Administration.

5. Factors related to Tambon Mae Win Administrative  Organization
Administration are the differences in race, the differences in political cultures of the
population in Tambon Mae Win Administrative Organization area and the position in
Tarnbon Mae Win Administrative Organization.

3. Problems of Tambon Mae Win Administrative Organization were member
of Tambon Mae Win Administrative Organization lack of knowledge and understanding
of member role and duty, the related officers of Tambon Mae Win Administrative
Organization were lack of experience. Budget in Tambon Mae Win Administrative
Organization Administration was not sufficient and the population in Tambon Mae Win
Administrative Organization area wefe not interested in Tambon Mae Win Administrative

Organization Administration.



