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ABSTRACT

The study emtitled, “Factors Influencing Job Satisfaction of Teacher in Chiang Mai

Province  has the following objectives :

1) To identify the level of job satisfaction of teachers in Chiang Mai province.

2) To examine the factors affection job satisfaction of teachers in Chiang Mai province.

3) To study the relationship between demographic variables and job satisfaction of
teachers in Chiang Mai province.

The findings of the study are as follow :

Demographic variables, such as, gender, age and education do not have influence over job

satisfaction of teachers.

Motivator factors and hygiene factors, such as nature of work, responsibility, career
advancement, career achievement and the supporting factors as salary, promotion, office, policy,
welfare, opportunity of self-development, have moderately strong relationship with job satisfaction
of teachers in Chiang Mai.



Most teachers are satisfied and bappy with their work. Policy makers should try to
improve the motivator factors and hygiene factors of the teachers work environment or at least

maintain them at the accepted level so that they will not negatively affect the morale of teachers.



