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Abstract

The purpose of this research is to study Factors which
Motivate students whom Graduated from the Faculty of Medicine , the
Faculty of Dentistry and the Faculty of Phamarcy |, Ch{ang Mai
University to choose to work for Government and remain working after
fulfilled .their obiigation. It also studies the factors which
motivate them to choose other Careers or resign from the Government
before fulfilling the required time. It also make recommendation

on how to solve and to prevent those problems.



The study employs E.F.Huse and J.L.Bowditch’s Motivations
Theory , Abraham H. Maslow’s Hirachy of Needs Theory , Frederick
Herzberg’s Motivator - Hygiene Theory and Herbert A. Simon’s
Decision - making Theory as framework of analysis. It hypothesized
that :

1. Personal Factors are positive or pull factors for them
to work for the government
2. The negative or push factors are social - sconomic and

bureaucratic factors

The results of the study are

1. Social - economic factors : Factors that have positive
impact or pull factors in their dicision to work for
the government are :

1.1 Government job security.
1.2 Opportunity to help other.
1.3 Self adjustment to local culture and society.

Negative impact or push factors are :

1.4 An opportunity to live and to take care family.
1.5 Wage and salary.

2. Education and Training Factors have negative impact on
their decision

3. Bureaucratic Factors ; work load and ability of follows
rules and guidelines have positive impact on their
decision

4. Personal Factors do not have any impact.



