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ABSTRACT

This research is undertaken to study two issues, that is, the acceptance of
Female Assistant District Chief Officers by their colleagues in relation to their
duty performance and duties which are regarded as appropriate to their
responsibility.

The study cohort are drawn from those who used to work with Female
Assistant District Chief Officers, consisting of the boss, colleagues, .personnel
concemned, and subordinates. Data were collecied from documents and field
work through ranking questionnaires. Research findings were processed through
statistic method in order to obtain the percentage and correlation of all variables
entered, proved by ANOVA at an average of 0.05 point setting.

According to research findings, the acceptance of Female Assistant

District Chief Officers is weighed middle-high. The degree of acceptance



decreases when level of their knowledge and position is higher and their work
period is longer.

The most suitable responsibility for Female Assistant District Chief
Officers is office work; the secondary is off-office work; and the avoidable for
them is a special assignment. Therefore, the most suitable responsibility for
Female Assistant District Chief Officers in District Administration Office is the
work in Registration and Ideﬁtiﬂcation Card Section and in District Office, the
secondary is the work in Administration Subsection and in Rural Development
Subsection.

Although the Female Assistant District Chief Officers are capable of
performing the duty of Assistant District Chief Officers, they have to improve
their roles and behaviors expressed to persons concerned. In particular, the boss
should give them more opportunity to work. Orientation and in-service training
in relation to the scope of their role and authority should be provided to Female
Assistant District Chief Officers. In addition, it is advisable to give them some

time to learn how to do and show their performance.



