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ABSTRACT

The objective of the study is to learn about attitudes and
factors affecting career advancement of civil servants. In addition,
the above attitudes and factors of the 2 groups of middle level
administrators are compared. The first group comprises of Chief
of +the Office of the Provincial Administfation, Section Director
and Division Director. The other group comprises of positions at
Office of the Secretary General, Deputy Governors, DOLA Inspectofs,
Section Directors and Division Directors.

The study’s hypotheses are that attitudes and affecting

factors such as salary levels, length of service, level of



education, sexes and personal relétions with high ranking
officials, have no differences and the two groups’ career
promotions are made according to merit systen.

Field questionaires are used in gathering the study’s
data. Various statistical techniques are used in the data
analysis such as chi-square with level of significance at 0.95.

The study finds that : more than 95% of both groups are
male, educational levels start from bachelor’s degree upward,
average are ranging between 40 to 50 years old with 25-30 years
in service, ‘used to reqeive in service training and 94.3% had
served in various provincial areas.

As for the attitudes toward career advanceﬁent, those who
work for Office of the Secretary General receive less justice
than those who work for Department of Local Administration ¢(DOLA)
and give different justifications in the promotion to C 9 posi-
tions. Interestingly, both groups are not certain that patronage
system can give them fast promotions, they beleive that career
advancement comes from various parties’ patronage. Besides both
groups think that there is no need to transfer themselves to
other department in order to gather experiences and both group
have the same expectation that they would be appointed to the

position of vice governor before their retirement.




