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‘Ahstract

From past to present, the problem of inequality between sexes
has = been one of the chronic social problems. The social status and
roles of females are‘more limited than those of males. The female
behavioral framwork ig narrower and inferior to that of male. Owing to
the inequality between sexes, the female’s roles in every aspects
especially in administrative works have been confined and thus inferior
to those of males, This is one of the social shortcomings which still
discriminate females in taking the roles of social leaders. Therefore,
it is difficult to wish that soéial leaders. Therefore, it is difficult

to wish that social and organiaztional development will take place.



The lack of female recognition which prevent females from
having participation in the adimistration of community. Therefore,
.lthis independent study. is intended to study the role of females in
village development within the areas fo Amphur Muang Chiéng jHai but

outside Municipal areas under the following hypotheses :

1. highly educated females have high potentiality in becoming

village leaders with high percentage of success.

2. females with high economic status have high potentiality in

becoming successful village leaders.

3. a large percentage of females do not want tc be influential

persons, thus, the opportunity in becoming village leaders is small.

4._it. is not popular to accept females as village dJevelopment

leaders.

The stﬁdy finds that : education is not the deciding factor in
becoming villace leaders of females. Levels of education are only
factqrs of capability, on the other hand, speed in learning and
initiation works is the real factor. This finding'proves that the first

hypothesis is false.

Tt is found that the most important factor is females’ economic

status. This finding proves that the second hypothesis is true.



Due to traditions of Thai 50ciéty which dictate females to 'be
followers not leaders, thus, females are still discriminated in becoming
‘ village leaders. Thus finding proves that the first hypothesis is false

and the fourth hypothesis is true.

Findings from the overall study conclude that the present Thai
society has given more recognition and importance to the role and
capabilities of females in every 1level of working performance,
especially in private sector. There is a strong tendency- that females
can become leaders at every level. There is more acceptance tha£
femaleg have the same level of male’s administrative capabilities and
Thai society has given equality in becoming leaders or administrators of
every type of organization.  Such female recognition has given more

opportunities to females in becoming leaders and.admistrators.



