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ABSTRACT

Work ability among professional nurses is important for the quality of nursing practice.
The main purpose of this descriptive correlational study was to examine work ability among professional
nurses in a university hospital and the related factors. The 406 professional nurses working in a
university hospital were randomly selected for the study samples. Data collection was conducted
during December, 2010 to January, 2011. The research instruments consisted of :1) the questionnaire
of Work Ability Index (Tuomi, Ilmarinen, Jahkola, Katajarinne, & Tulkki, 1998) which was translated
by Kaewbooncho and Prahkarnkaeo (1998) and 2) the questionnaire of factors related to work
ability which comprised human resource, work and external environment factors. The first and
third parts of the factor questionnaire were developed by the researcher based on literature review
while the second part was the Thai version of the Job Content Questionnaire (TJCQ) which was
modified from Karasek’s concept by Phakthongsuk, and Apakupakul (2008). Both questionnaires
had content validity index of 0.99. The Cronbach’s alpha coefficient of both questionnaires were
at an acceptable level (0.81-0.91). Data were analyzed using descriptive statistics and hierarchical

logistic regression analysis.



The results demonstrated that 53.80% and 18.30% of professional nurses had work
ability at a good and very good level, respectively. Factors related to work ability included human
resource factors, work factors, and external environmental factors. The human resource factors
affecting poor work ability were age = 41 years (OR,; = 7.50, 95% CI = 1.10-51.13, p < .05),
poor health status (OR ; = 14.27, 95% CI = 1.99-102.24, p < .01), poor functional capacity (OR,,; = 4.53,
95% CI = 1.68-12.53, p < .01), smoking history (OR = 25.97, 95% CI = 1.01-665.37, p < .05),
work experience in nursing profession < 1 year (OR,, = 40.88, 95% CI = 2.57-651.06, p < .01)
and low job satisfaction (OR, = 40.63, 95% CI = 4.68-352.94, p < .01). The work factors affecting
poor work ability were high physical demands (OR,, = 4.52, 95% CI = 1.01-20.24, p < .05) and low
job control (OR, i 11.02, 95% CI = 1.98-61.28, p < .01). The external environmental factor affecting
poor work ability was family - work conflict at a high level (OR ;= 15.38, 95% CI = 1.87-126.24, p <.05).

The results of the study indicate that occupational health nurses and other related personnel
should recognize the importance of enhancing work ability among professional nurses, particularly
providing programs for health promotion, job satisfaction enhancement, appropriate job demand
management, increased job control and reduction of family - work conflict. This is anticipated to
maintain and enhance work ability among professional nurses which will result in their quality of

nursing practice as well as quality of life either at present or in the future.



