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ABSTRACT

Perspectives are essential for nurse leaders in nursing professional development to be
equal as other professions. The purpose of the study was to describe perspectives in professional
development of nurse leaders. The key informants were Professor Emeritus Dr. Wichit
Srisuphan, including related persons, and relevant documents. Data were collected from in-depth
interviews and document analysis. Obtained data was then analyzed by categorizing information,
making hypotheses, and verifying validity of the findings with Professor Emeritus Dr. Wichit
Srisuphan,

The major findings revealed that nursing professional development initiated by
Professor Emeritus Dr. Wichit Srisuphan was focused on three main aspects : educational
development, nursing research addressing on research development at both individual and policy
level, and nursing organizational development. The perspectives in nursing professional
development of Professor Emeritus Dr, Wichit Srisuphan were as followings. First, education is a
tool for ‘building up people’ to be knowledgeable and up-to-date. Education could enhance
workability of nursing profession resulting in better quality of nursing care. Also education could
contribute to academia networking for sharing and learning each other. Second, nursing research

is a major tool for formulating the body of knowledge in education and health services to enhance



the quality of teaching and learning and innovative development. Further evidence-based practice
for better quality of nursing care, and suggestion for policy implication were outcomes of nursing
research development. This is anticipated to mobilize ‘educational power’ for professional
development of the country, Third, nursing organizational development could advance the
uniqueness and autonomy of the profession. The involvement of nursing profession in the
implementation of the professional institute could enhance the ‘power’ of the profession, leading
to professional development concretely.

These findings indicate the significance of perspectives in professional development
of nurse leaders as well as classic example of nurse leaders with perspectives and commitment to
advance professional development. This could be a good role model to inspire nu.rse

administrators to bring about success in their working.



