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Health Promotion is the responsibility of each person for achieving the o-ptimél health.
Individual persons have to well perform health promoting behavior, especially staff nurses who are
the highest proportion of health care providers. The purpose of this study was to examine the level
of health promoting behaviors including problems and barriers of having such behaviors among staff
nurses in In - patient Department Maharaj Nakorn Chiang Mai Hospital. The samples, obtainéd by

using stratified random sampling method, were 282 staff nurses working in In — patient Department
Maharaj Nakorn Chiang Mai Hospital. The study instrument was a questionnaire consisting of
demographic data, and the Health Related Activities and Problem — Barriers which were developed
. by the investigator basing on Pender’s Health Promoting Behavior (Pender, 1996) and related
literature. Its content validity index was .91, and reliability value, presented as Cronbach’s alpha

coefficient, was .88. Data were analyzed using descriptive statistics,



The major results revealed that health promoting behaviors among staff nurses in In —
patient Department, overall, was at moderate level (} =1.99, 5.D, = 0.78). When each component
of health promoting behavior was examined, it was found that the aspect of health promoting
behaviors which was at good level was interpersonal relations (X =2.27,S.D. = 0.68), the ones that
were at moderate level included health responsibility (f = 2.09, 8.D. = 0.91), nutrition (f =1.92,
S.D. = 0.81), spiritual growth (:‘X— = 2,02, S.D. = 0.70), and stress management (‘)? =2.16,8.D.=
0.65), while physical activity was at poor level (X =149,8.D.=0.93).

Regarding problems and barriers to health promoting behaviors among staff nurses in In -
patient Department Maharaj Nakorn Chiang Mai Hospital, it was found that insufficient time was
indicated most for health responsibility, physical activity, interpersonal relations and stress
management. Inconvenence and not quite interest were mentioned for nutrition and spiritual growth

The results of this study could be used as recommendation for developing health promoting

behaviors among staff nurses in In - patient Department Maharaj Nakorn Chiang Mai Hospital so as

to improve not only quality of life but also quality of care.



