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Abstract

The purposes of this study were t© describe the occupational stress and orga_nizational
commitment of staff nurses and to examine the relationship between the occupauonal stress and
orgazﬁzational commitment of staff nurses in community hospi itals Region 10. The subjects wWere
262 staff nurses obtained by using the cluster random sampling method. The instruments used in
this study consisted of 3 parts. The first past was 2 Demographic Questionnaire. The second part
was the Occupational Stress Questionnaire modified by the researcher based on Wheeler and
Riding's concept of occupational Stress (1995) with a content validity index of 0.80, and |
Cronbach’s alpha coefficient of 0.71, 0.70, 0.92, 0.73 and 0.82 for subparts of work overload and
time pressure, POOF rélationships with staff, pressure from patients, organizational and
management problems and career iSsucs subscales, respectively. The third part was the

Organizational Commitment Questionnaire of Mowday, Steers, and Porter (1979) modified by



Bunmksé (1996) with Cronbach’s alpha coefficient of 0.81. The completed questionnaires were
returned at a rate of 90.34 percent. Data were analyzed using frequency, percentage, the mean,
standard deviation and Pearson’s product moment correlation.

The results showed that

1. Staff nurses in community hospitals, Region 10, mostly had a moderate level of
stress (61.83 %) and that they perceived work overload and time pressure as a cause of
occupational stress at a high level and poor relationships with staff, pressure from patients,
organizational and management problems and career issues as causes of occupational stress af a
moderate level. ‘

2. Staff nurses in Community Hospitals, Region 10, perceived a moderate level of
organizational commitment.

3. Occupational stress in work overioad and time pressure, poor relationships with
staff, bressure from patients, organizational and management problems and career issues had a

negative correlation with organizational commitment (p <.01).




