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The purposes of this study were to study leadership behaviors of head nurses as

perceived by staff nurses and the level of staff nurses s productivity and to examine the

leadership behaviors of head nurses and productivity of staff nurses at community hospitals in

Region 10. The subjects were 253 staff nurses. The instrument consisted of three parts: a

Demographic Data Record Form; the Leadership Practice Inventory for staff nurses, developed by

Kouzes & Posner (1995) translated by Chitonnom (1999) with a Cronbach’s alpha coefficient

reliability of 0.99; and the Productivity questionnaife developed by the researcher based on

Bain’s productivity concept (1982) to measure roles of Ministry of Public Health (MOPH) staff

nurses with a content validity index of 0.94 and Cronbach’s alpha coefficient reliability of

0.92. The statistics used for data analysis were frequency, percentage, the mean, standard

. . ? . .
deviation, and Pearson s product moment correlation coefficient.



The results of this study were:

1. Head nurses leadership behaviors as perceived by staff nurses was at a moderate
level (X=3.28, SD=0.58).

2. The productivity of staff nurses as perceived by themselves was at a high level
(X=3.79, SD=0.39).

3. The leadership behaviors of head nurses perceived by staff nurses had a
significantly positive correlation with the productivity of staff nurses at a moderate level (r=10.36,
p<.01).

The results of this study should be utilized for consideration in developing the

consistency of leadership of head nurses which will promote the produétivity of staff nurses.



