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Abstract

The purposes of this study were to describe work empowemment as reflected by
formal power, informal power and access to job related empowerment structures; to describe
competency in nursing practice; and to examine relationships between access to job related
empowenment structures and competency in nursing practiée among staff nurses in Maharaj
Nakomn Chiangmai Hospital. The sample were 286 staff nurses in 9 departments of Maharaj
Nakom Chiangmai Hospital, obtained by using stratified random sampling method. The
instruments used in this study were the demographic data form, Laschinger’s Work
Empowerment Questionnaire and Competency in Nursing Practice Questionnaire (CNPQ).
Laschinger’s Work Empowerment Questionnaire, consists of Job Activities Scale (JAS),
Organizational Relationships Scale (ORS) and Conditions of Woik Effectiveness Questionnaire
(CWEQ), was trahslated into Thai language by Anothai Veerapongsuchat which The
Cronbach’s alpha coefficient were 0.73, 0.90, and 0.92 respectively. Competency in Nursing
Practice Questionnaire (CNPQ) was developed by the tesearcher based on The Thai Nursing

Council s standard of nursing practical draft which the content index validity was 0.99 and the
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Cronbach’s alpha coefficient was 0.99. Data were analyzed by using frequency, percentage,
mean, standard deviation, and Pearson s Product Moment Correlation Coefficient.

The results of this study indicated that the work empowerment as reflected by formal
power, informal power and access to job related empowerment structures were at moderate
level (X = 2.71, SD = 0.36; X = 3.29, SD = 0.50, X = 11.89 SD = 2.00 respectively). The
competency in nursing practice was at high level (X = 3.61, SD = 0.60). Access to job related
empowemient structures was positively related to competency in nursing practice. (r = .54, p
< 001) The results of this study could be utilized as baseline data for a consideration of
improving work empowerment and developing competency in nursing practice among staff

nurses more effectively.



