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Abstract

The purposes of this study were to investigate level and
relation of Jjob empowerment and organizational commitment of nurses
at Nakornping Hospital. The selected samples were 123 professional
nurses by using purposive sampling method.

The gquestionnaire was divided into three parts : part I -
a personal data ; part II - perception of job empowerment including
power and opportunity which was developed by the researcher ; and part

III - an organizational commitment questionnaire including a strong



belief in and acceptance of +the organization’s goals and values, a
willingness to exert considerable effort on behalf of the organization,
and a strong desire to maintain membership in the organization which
was modified version -of the Organizational Commitment Questionnaire
(Mowday, Steers, & Porter, 1979 cited in Wilson & Laschinger, 1994)
The instrument was tested for content validity, and Cronbach’ s alpha
coefficient was used to examine reliability. The reliability of the
second part of question - naire was 0.94 and the reliability of the
third part of questionnaire was 0.89.

Data were analyzed by using frequency, percentage, mean,
standard deviation, and pearson’ s product moment correlation
coefficient.

The result of the study revealed that:

1. The 1level of job empowerment of professional nurses at
Nakornping Hospital was in medium level.

2. The 1level of organizational commitment of professional
nurses at Nakornping Hospital was in high level.

3. The positive relationship between Jjob empowerment and
organizational commitment was statistically significant at the level
of .001. The results suggest that administrators can more empower
their staff nurses to improve organizational commitment and retention

for work effectiveness.



