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Abstract

The purpose of this research was to study stress, stress coping and working styles of
accountants who were different in sex , job experience, job position and personality. The samples
were 395 accountants with bachelor degree or higher in accounting and worked in accounting
department of company located in 3 BOI zones. The research instruments consisted of 4
questionnaires including 1) demographic questionnaire 2) The Maudsley Personality Inventory
(MPI) 3) The Psychosocial Working Condition Questionnaire (PWC) 4) Coping Scale. The

descriptive statistics and One-Way Anova techniques were employed to analyze the data.

the results were as follows;

1. Accountants with different sex, job experience, job position and personality had
no difference in stress.

2. Accountants with different sex, job experience and job position had no difference
in stress coping. Accountants with different personality had significantly different at 0.01 level

in Emotion — Focused Coping.



3. Accountants with different sex had no difference in working styles. Accountants
with different job experience, job position and personality had significantly different at 0.01 level
in working styles.

4. Accountants with different level of stress had no difference in stress coping.



