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Abstract

The purpose of this research was to compare personality between high — and low —
successful bank supervisors.

A descriptive research design was used. The target sample was 492 bank superﬁsors.
The research instruments consisted of a general information questionnaire, a job success
questionnaire and the NEO-FFI personality inventory. Data were analyzed by descriptive
statistics and the analysis of variance (ANOVA).

The research found that :

1. High — successful bank supervisors had lower levels of nueroticism than low -
successful bank supervisors { p <.001 ).

2. High — successful bank supervisors had higher levels of extraversion, openness to
experience, agreeableness and conscientiousness than low—successful bank supervisors (p <
.001).

3.Bank supervisors ate in moderate levels for all five dimensions of personality.



