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Abstract

The purposes of this research were to examine work values of government and private
organization employees, to compare differences work values, both intrinsic and extrinsic work values
between government and private employees, and to investigate demographic data towards emplbyees’
work values of government and private organizations.

A survey research design was used; The research sample was 500 government and private
employees in Chiang Mai Province, 250 government employees work for government organization
and 250 employees work for private organization. The sample was obtained by purposive sampling.
The research instruments consisted of two questionnaires; demographic data and the work values
scale. The statistics for data analysis were frequencies, descrip'tivc statistics, one-way ANOVA and
Multiple Comparison Test. |

Three hypotheses were proposed, the results of the study were as follows:

Hypothesis 1 : Government employees had different work values from private employees.
This hypothesis was partially accepted that government employees had different intrinsic work values

from private employees at .05 level of significance.



Hypothesis 2 : Government officials who had different demographic variables had different
work values. This hypothesis was partially accepted that significant differences in intrinsic work
values were found in term of years of work, position and salary. (P <.05)

Hypothesis 3 : Private employees who had different demographic variables had different
work values. This hypothesis was partially accepted that significant differences in both intrinsic and

extrinsic work values were found in term of position and salary . (P <.05)



