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Abstract

The purpose of this research was two folds (1) to compare the job stresé of
teachers in private primary schools who had different demographic variables (2) to
compare the job stress of teachers in private primary schools who had different
organizational variables.

The samples were 254 teachers of private primary schools in Amphoe
Muang , Chiang Mai. The research materials consisted of 2 measures, namely (1)
demographic data questionnaire (2) Job Stress Scale for the primary school.

Two hypotheses were proposed , the results of the study were as follows :

Hypothesis 1 : Teachers of private primary schools who had different
demographic variables had different job stress.

This hypothesis was partially accepted. The results were : (1) teachers
who taught different subjects had different job stress on workload against time
pressure (2) teachers who had different salary , work hours per week , and number
of students taught had different job stress on organizational and management
component (3) teachers who had different work hours per week had different job

stress on poor interpersonal relationships component (4} teachers who had different



age , salary, work hours per week , and number of studenis taught had different
job stress on poor working conditions and facilities component.

However , it was not found the differences at .05 level of significance
in ali 4 components of job stress among teachers who had different sex , marital
status, education level , years of work , and class level taught.

Hypothesis 2 : Teachers of private primary schools who had different
organizational variables had different job stress.

This hypothesis was supported. it was found that teachers who
worked in different school sizes had different job stress at .05 level of significance in
all 4 components , namely , workload against time pressure, organizational and
management problems , poor interpersonal relationships , and poor working

conditions and facilities.



